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P

i Purpose

The purpose of this Workforce Investment Act (WLA) Tocal Plan Guidelines Supplement js to
describe how funding under the American Recovery and Reinvestment Act (ARRA) of 2009
(referred to as “Recovery Act”) will beused to meet the growing demand for workforce
development services. ' '

. Background

The Recovery Act, signed by President Obama on February 17,20 69, is'intended fo preserve and
create jobs, promote the nation’s economio recovery, and to assist those most impacted by the

. recession. With theadditional workforce funding provided in the Recovery Act, and the

increased employment and training services such funding will support, the workforce system will
play a vital role in America’s cconomic recovery by assisting workers who are facing
unprecedenied challenges to retool their skills and re-establish themselves in viable careet paths.

Tn utilizing the funding in the Recovery Act, all lovels of the workforce system must be guided
by four principles: _ :
. Transpatency and accountability in the use of Recovery Act funding;
o Expedited and effective use of the funds, with expenditures made coneurrently with
regular formula funds; s
Bmphasis on training and innovative and invigorated service delivery strategies; and
o Tmphasis on services for hard-to-serve populations and needs-related payments,

iil, Infroduction

States and Workforce Development Areas (WDAs) are expected to spend Recovery Act funding
aquickly and effectively. Ttis Congress’ intent, as well as the Obama Administration, that the

_ majority of these funds will be utilized within the fixst year of availability. Congress intends that

Recovery Act funds be spent concurrently with standard formula funds to greatly increase the
capacity of the workforce systein to sexve workers in need. It is the intent of the Recovery Act
that substantially increased numbers of adults and dislocated workers will be served with the
infusion of formula funds, and that training will be a significant area of focus. WDBs should
ensure that supportive services and needs-related payments are available to suppott the needs of
hard-to-serve populations. The purpose of the youth funding is to provide opportunities for ° '
summer employment in addition to year-round activities. Service delivery strategies should be
focused on innovative and effective approaches that both meet the demands of today’s gcononty
and result in an improved woskforee system for tomorrow’s global economy., '
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Puge re vised, sectlons T.A4 and LA.6, July 28, 2009
I, Overview
- LA, Ymplementation

L.A.1. Vision for using funds to drivé change: The vision for Southeast Wisconsin i to foous
summet youth jobs on public works, green job skills, project based Jearning, and meaningful
work experience. Jobs are intended to partially lead toward sntrepreneurial ventures, Training
~ models for all stimulus projects incorporate the implementation of certifications rather than
degrees. along with career pathway approaches such as chunking within fraining models

I.A.2. Board involvement: The board just compléted the 2 year plan and this as an extension of
. that plan in its focus and essence. :

LA.3. Youth Comncil: A sub-commitiee of a local youth council is designing the summer youth
program and a community wide process was undextaken in'one of the communities to develop

~ the summer youth program.

A4, Coordination & Communieation: A wobsite is being used in one county, combined
with network of community and governmental organizations, utilization of
JobCeniterof Wisconsin.com for positions, and formal competitive procurement processes

including publc notices. School districts ate actively involved in the planning and
implementation and education phases of the program. :

I.A.5. Target Populations: The workforce atea is providing services through one stop centers
that serve all populations through an integrated holistic approach designed {o meet a
comprehensive array of cilizen néeds, Service priorities were adjusted in recent years to ensure
that they accommodate vets. - ' A

I.A.6. Service Goals: Seventy percent (70%) of ARRA. funds allocated for adults and distocated
workers will be used for job skills training, These funds arc authorized through staff ate in out
Centers for completion of training vouchers duting the program year in that amount, In order to
accomplish this fiscal goal, Center managers and staff have met with Gateway Technical College
staff to develop a series of training certifications that meef the rieeds of hiring employers. These
training certifications target Dislocated Workers and simulate a work week with classes Monday
through Friday and from 8:00 a.m. © 5:00 pm.” . : :

Youth funds are allocated to expend 70% by October 1% through wotk experience employment
of aver 400 youth in the WDA. for 8 to 10 weeks. In addition, training in job readiness, GED and .
high school remediation is scheduled before or during the work experiences for between 40 and
80 hours'as well as weekly education on Fridays in one County to meet the 25% expenditure . -
goal for education, '
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Page revised, sections ILAX, ILA.2 and I1.B, July 28, 2009
1.B. One Stop Readiness

1.B.1. Response to Customer Increase: Two of the atea’s one stop centers added computess to
theit resource rooms and services have been adjusted between resource room and workshops
based upon demand. Centers have added off site workshops in evenings at additional locations
such as Hbrarles. Fhereased funding has been provided fo service delivety agencies to expan
capacity. Bi lingual staff are available at all centers. ' :

-1.B.2. Responsiveness fo Economic Conditions. To address the economic conditions, customer
training choices have been expanded to allow for incremental levels of training with
opportunities for job search after each level, - . R

1.B.3. Case Management for Target Populations: In house {raining, recent ecénomic studies
and strategic planning processes, combined with onsite labor economist involvement are being
utilized to ensure case managers can address customer needs within the context of the current
labor market, C

1. Adult and Dislocated Workers

IT.A.1. Recruitment and Outreach: The slow economy, by itself, has increased the flow of
customers info the Centers and so there is no shortage of individuals needing services.
Additional outreach efforts are made with community organizations, such as Urban League and
the Spanish Center, to reach their customers for Center services. Community organizations and
faith based organizations are pattnering with the Center’s to offer sorvices within communities
throughout the WDA. The linkages with Re-Bmployment Services, who increased services with
ARRA funds, are increasing the number of referrals to Center services by up to 300% per week.

I1,A.2, Reemployment Services (RES): Theough the Center partnerships with Wisconsin Job
Service and ARRA funds, Job Service is bringing in additional staff and increasing orientation
workshops in the Centers by at least 25% in each center. " This increases the flow of customers
from 20 to 80 pér week in the Centers for services. Staff participate on Center teams and ate
continually informed and trained in all services {o facilitate appropuiate referrals fo Center
services. RES customers are reforred for WIA training services and not a specific training
program, Training plannjng occurs after assessment is completed.

ILB. Target Groups:

ILB.1.a. Public Assistance: Public Assistance or Economic Support programs are integrated
within all area Centers therefore 'W-2, FoodShare, Medicaid and Children First progtam
participants are readily available for ARRA services. Case Managers and services staff are
trained in the options available and referral procedures. :

1LB.1.b. Poverty: Economic Support programs are integrated in the Centets for services to
individuals and families that are in poverty. Staff, in the integrated Economic Support programs,
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Page revised, sectlons W.C.1Lb, ILC.Lc &nd IC3, July 28, 2009

work with homeless shelters in our communities and so are able to make the appropriate referrals
for ARRA sexvices. -

IL.B.1.c. Disabled: The Centets have the State Department of Vocational Rehabilitation located
on site and so can make the connection for referrals to ARRA services, In addition, two of the
Centers have the County Division of Disability Services and can also make the connection for
refesrals to ARRA services. ‘

IL.B.1.d. Low Skilled: The Ceniers can identify low skilled individuals through the assessment
processes used for WIA programs and plan appropriate ARRA funded services that may include
Basic Skills education (located in all of our Centers), computer skills literacy through learning
1abs loeated in all Centers and job skills training, , '

11.B.2. Coordination: Services provided through the one stop system address comprehensive
needs through leveraging and integrating numerous programs. All affiliated organizations,
agencies, and entitics that can help create seamless services are engaged within planning and -
 opetations as beneficial and appropriate. The integrated service delivery system in our Centers
creates patinerships with organizations that service the targeted populations, These '
otganizations include Goodwill Industries, Urban Ieague, Spanish Center, Kenosha, Walworth
and Racine Literacy Couneils, HALO and Shalom Center, Community Action Agency and AFL-
 CIO as well as other labor unions. One center is located on the technical college campus, :
individuals looking for training resources ate easily referred fo center staff for assessment, case
management and financial support for training.

IL.C, Services

T1.C.1.a. Supportive Services: The supportive setvices through our Centers tomain the same
for ARRA funded services. ' '

I.C.1b. Needs Related Payments: Needs related payments are not in use.

IL,C.1.¢ Business Services: Business Services teams in the centers are mature teams who have
established processes and organizational procedures that are.up-dated regulatly to ensure that
they are responsive to the current climate in the business community. They coordinate all
business contacts from the center and they inform and educate other center staff, including
navigator’s, regarding employer and business issues through web-sites, center staff and .
management meetings and trainings, Disability Navigator’s work closely with the business - .
services teams developing employer trainings revolving around disabled worker issues and
supports and providing expertise when needed with employment issues that may arise from the
case management side or the employer side. - o '

J1.C.3. Employment Obtaining Strategies: Job fmding and getting strategies ate a primary

service focus of the one stop centers. Service adjustments are continually revised based on
customer profiles and economic conditions. Recent adjustments include speed networking job

Southeast WDA I ARRA Plan Page 6 of 21 submitted June 1, 2009




Page res_f!sed, sections IL.D.Ld, ILD. 1.e, ILD.1f and ILD. 1.1, July 28, 2009 -

search events, and vocational rehabilitation staff participation in regional business services, and ’
the addition of a double staffed weekly resume clinic in one of the Resource Roommns.

ILD,L.Expanded Training

TLD1La, Sectors: Advanced manufacturing, energy, weather, healtheate: enhanced sector '
focused strategies ate under development regionally as part of mumerous initiatives.

ILD.1.b. Target Populations: All target populations ate standard customers of the Jocal one
stop system, . ‘

~ILD.J.c. Employer Based Training: Employer based training is beiixg expanded for entry level
" health and continved through the local boot camp model, .

IL.D.1.d, -Career Pathway Approaches; Boot camp {raining models are confinuing and
expanding to inctude advanced training levels. This is a pathway based design. Embedded bi-
lingual support training programs are continuing for persons with limited English skills,

. TLD.1.e. Class Sized Projects: The concept of Boot Camp {raining is being expanded to
identify additional tiaining that is needed for area jobs. Boot Camp is training that is Monday
through Friday and from 8:00 a.m. to 5:00 p.m. simulating a work week. The Centers and
Gateway Technical College staff are going through a process to identify such training, Examples
. of training that is being considered for starting between September and December is Logistics 1
and 2, Medical Receptionist, Advanced CNC Opetation, Advanced Nuzsing Assistant, Health
Unit Coordinator and Machine Repair, these will likely be class size projects.

ILD.Lf. Credentials; Cerlification opportunities are being expanded through Work Keys arid
Boot Camps. The WDA isa partner in the WIRED Job Readiness pilot that will use WorkKeys
to assess and Learning Resoutces to train for Work Readiness Certification. One Center is pre
and post testing all summer youth using WorkKeys, addressing the word readiness gaps and
awarding certifications at the end of the program. - _

The Boot Camps will use WorkKeys and NOCTI assessments, as appropriate, for certifications
and well as those for the job skills training of the specific Boot Camp. The class size projects
mentioned previously that may use the boot camp design will all offer Technical College
certifications and most of the course work will provide credits that can {ransfer into standard
degree programs. '

IL.D.1.g. ITA Policy Changes: No changes fo ITA policies have been implemented.
ILD.1.h. Service Plan Geals: Our Centers are integrated between workforce programs for

services. As a result, infegrated employment goals are included within the standard service
delivery design of our local one stop system. Services to WIA, W-2, FSET, RES and Children
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Page revised, sectlons II.D..?:. b, ILD.2.¢, ILD, 5 and XL.D.6, July 28, 2609

First customers are open to ARRA funded services, although there are no specitic groups that are
. targeted over others for services. The respective Case Managers develop employment plans with
their caseload that include the appropriate Center and community services. The Case Managers

are aware of ARRA services and so can include plans and goals as appropriate for the individval.

D2 .Recovery'Act Funds .

ILD.2.a. Adult Basic Skills: Tunds will be provided as needed for remediation, but the primary-
target for funds is skill specific training, Funds will be leveraged fo facililate youth to adult
- progtam fransition as peeded, ~ _ _ : L

ILD.2.b. Skill Gaps for Remediation: Basic skill fabs maintain full time open access hours at
centers and are a core service and therefore accessible to anyone. Refetrals are also made to the
“Technical Collegé and Literacy Councils when appropriate or to supplement. '

I1.D.2.c. Bridge Programs: Programs such as through RISE, are incorporated into centers as
appropriate. The embedded bi-lingual support welding program has initial and on-going ESL
tratning build into fraining program. ' R

ILD.2.d.Coursework Toward Goals: Customers use individual service planning processes o
define goals and steps fo achieve them. such as through completing speoific courses.

IL,D.2.e. Coenrollment: Ongoing case management is provided within all conters and _
" participants ate co-enrofled in order to leverage funding streams and programs based upon
customer needs. . ) - :

ILD.3. Pell Grants: All participants ate i*eciuired to apply for Pell

IL.D.4. Training Capacity: The local workforce system uses the ITA process to approve and
access new training vendors, Additionally local planning occurs with partners such as meefings
recently held with the technical college to identify potential training practices. Staff {raining is
provided such as a lunch and learn on apprenticeship. ' : .

IL.D.5. New Contracts with Educational Tnstitutions: Center Managers and staff have held
formal meetings with Gateway Technical College leadership to identify potential new training
strategics using the Boot Camp model, Contracts with the College may include high demand job

. skills training in distribution, telecommunications, advanced manufacturing and health care
industries, '

ILD.6. Training Investment: The local area is allocating a minimum of 70% fonds for training, -
assigning that allocation for Case Managexs to complete vouchers for job skills teaining as well
as developing new training certifications in partnership with Gateway Technical College is the
process being used to meet the spending atlocation. : )
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Page revised, sections ILE.1, JILE2, LAY, IILA.2, JILB.2 and ILB.2.a, July 28, 2009

ILE, Coordination

ILE,1. Coordination of Services: Programs and services are integrated in our Centers, This
integration gives the daily opportunity for DVR, Senior Aldes, Children & Family Services,
WIA, TAA, Veterans, W-2 FSET and Children First staff and their respective customers’ access
to any of tho services another program may offer. Case Managers between the programs meet
with the customer, evaluate the options for services between the programs and develop the plan

that includes the appropriate sérvices. WIA and TAA Case Managers work closely together and

rofer customers between their programs for the services they need. Case Manages do not co-
enroll for the sake of co-enrolling, Co-enrollment oceurs when customers receive services from

more than one program.

ILE.2 Coordination with RES: RES are being integrated within Center setyices based upon
the functional team and management practices of the Centers. RES workshops are being held in
the Centets and community locatjons with the service options for RES customers being at the -

Centers. RES staff are able to refer to the Dislocated Worker program for any RES customer and |

often an RES customer may meet with the WIA Case Manager at the close of their RES session.

TII, Summer Youth
IILA. Outreach and Recruitment;

1IL.A.1. Strategles: A comprohensive recruitment strategy included using networks, updating
websites, news releases, and a WIRED project has been implemented {o recruit youth for the
summer youth program. Over 1,000 youth have applied within our WDA and over 9,000 youth
have applied within the 7 county fegion. ' .

IILA,2. 21-24 Year Old Veterans: Center staff are partnering with State and County veterans
staff, some of whom are located in the one stops, to promote Summer Youth services. One
Clounty Veterans office is a summer worksite. : B

1ILB.Target groups

IILB.1. New Strategies: Additional strategies have not been developed subsequent to submittal
of WIA plan for the area. ‘ : g _

" TILB.2 New Coordination: There is incteased coordination with the school districts for the
summer school programs and not just the large school districts.

TIL.B.2.a. Department of Corrections: One portion of the workforce area is targeting gang

“members and potential gang members for summer youth services. Youth under court _
supervision with restitution orders are also a target population, This is ocourring in partnership
with children and family services and local cotrections agencies.
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Page revised, sections ITLB.2.e and IIL.C.2, July 28, 2009 ‘
TILB.2.b. Department of Children and Falﬁily: -See previous,
IIL.B.2.c. DWD Veterans: DWD Veterans staff ate onsite patiners within local Centers.

IILB.2.d. Youth Apprenticeship: Apprenticeship is coordinated through partnexship with
schools and Gateway Technical College, - ' : ' :

- JILB.2.e. DVR: DVR is a Center pariner and referral éntity for youth. As an example, DVR,
City of Racine, United Way of Racine County, Racine Unified School District and others were |
an integral part of the planning process for the summér youth program, DVR is one of the host
sites and DVR envolled participants are enzolled in the summer youth program.

- IILB.2.4. Adult Apprenticeship: Staff training is occurring to improve knowledge and
coordination with the youth and adult apprenticeship programs.

1ML.B.2.g. Department of Health Services: The Department of Health Services in each County
is aware and informed of summer youth program activities. T

TILB.3. Additional Strategies for 21-24 Year Olds: The gang focused projects, supervisor’s
positions, and Work Keys piloting are targeted to older youth,

IILC. Sexvices

1IT,C.1. Sexvice Expansion: The summer youth program represents a fiew approach to youth
services. Traditional WIA programs are year round and have limited ability to facilitate jobs due
to low levels of funding, The focus for summer youth throngh ARRA inciude public works
projects, education and learning embedded within the jobs, focus on green jobs, and a focus on
project based job crews, . : ‘ )

NLC.2. 70% Expenditure Level: The atea has-allocated 70% or higher for expenditure by
Octobet, 2009 by development of work experience job sites for over 400 youth, These youth
will be working an average of 20 hours per week for 8 t6 10 weeks. The budgets are monitored
weekly to ensure that spending is on target. '

I1,C.3.8, Design Elements: Youth jobs is the primaty element contained in the summer youth
program. Comprehensive elements will be provided for youth transitioning fo year round
services, This is expected t0 occur on a limited scale. :

IIL.C.3.b. Assessment: WorkKeys, Learning Resources, and job i'e_adiness assessment will be
used to assess youth. . : '

II1.C.3.c. Development of ISS: Youth will have service plans completed for academic needs,
work experience goals and job skills training as approptiate. '
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Page revised, sections HLC.6, TLC.7 and HILD.7, Julp 28, 2009

- TOLC.3.d. Academic Needs: Learning will be embedded within jobs, There will be additional

- educational job related opportunities through some of the projects along with opporfunitiesto
continue into adult and year round programming as appropriate. Youth in one County will be
able to gain academic school credit for sucoessful completion of the job readiness dnd work
experiences. ' :

II1.C.3.¢. Follow-up: Follow up is planned:forlcontinuing ‘participants.

IL.C.4. Connection: Conmections will occur for students continuing in year round program ox
as identified within job patticipation. Formal plats do not exist for connections of all youth.

II1.C.5. Green: Smnr{ier youth jobs contain a strong green focus. Racine’s entire sumumer
youth program is defined Racine Green and each County in the area has public work and eco--
science projects that focus on water, energy, solat or geothermal in some fashion,

TIT.C.6. Work Readiness: Locally designed Work Readiness Measurement Tools will be used
to measute progross towards developing work readiness skills. It one County, the tool will be
completed by the supervisor within the first 2 weeks of the work assignment and the measure
will be completed half way through and af the end of the‘work assignment, It is anticipated that
every youth will improve one level in at least one area measured.

11.C.7 Stipends:. Stipends are being used in. two Centers for job xeadiness and basic skills |
training,

TILD. Training:

T11.D,1. Number of Worksites: There will be 50 ~106 worksites and over 95% will be public
-sector, . .

TILD.2. Special Projects: There are numerous special projects within including fish waste.
composting, downfown business sustainable practices surveys, the gang project, and the Eeo
Secience Technicians project.

ITLD.3. Apprenticeships: No specific apprenticeship projects are planned at this time.

. JILD.4. Collective Bargaining: No workers will be displaced as assured through monitbring‘
and assutance provisions within all proposals, contracts, and wotksite agreements. ~

IIL.D.5, Digplacement: Per previous response.

IILD.6. Private Sector Ben efit: For profit pr'ivate placements are limited and selected solely
based upon participant beneftf. : -

. HLD.7. Orientations: Orientations are plannéd for one to two weeks prior to work experience -
placement. All of the youth that will patticipate in 8 work experience are provided an'orientation
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to the world of work and job readiness. Examples of the orientation curticulum are attached.
Group orientations are done but in some cases the orienfations are done individually with the
youtli, sometimes in the presence of the supervisor. The documents can include the following:
booklet titled “Keeping Youwr New Job”, Grooming for Bmployment handout, discussion ot
safety and aceident reporting, timesheets, missing work notification and payroll.

TIL.D.8, Workers Compensation: Service providers paying wages on behalf of the summer
youth_ program-will have all necessary insurances, . ' : ‘

TILE. Seleciion of Service Providers

IIL.E.1. Procurement Process: The workforee atea one stop operators conducted sole/single
source procurement consistent with locally approved policies.  ~ .

IILE.2. Providers: See Form C (attached).
IV. Year Round Youth - ) ' . : |

1V.1, Year Round Components: The atea’s year round youth program will operate as
developed through the WIA workforce plan for the region. Additional components will not be
added specifically in response to ARRA, although some youth will transition to continued
services, '

IV.2. ABE, GED/HSED or Work Readiness Certification: The workforce area will invest at
least 25% of its training allocation on ABE, GED/HSED or work readiness certification, This

will occur through implementation of Work Keys, Learning Resources, and educational services
consistent with the areas workforce plan, . .

1V.3. Continued Services: Continued services will be provided to older and out of school youth
who transition to yeat round services. All youth will receive information on services available
through the one stop system in the region. :

V. Accountahility |

V.A. Expenditures and Enrollments

the: ﬁacine County did not use ARRA. fu;ldg for an equipment pm’chase as iniiialiy discussed.
V.‘A.l. Supplement and Non Supplant; Recovery Act investments will supplerﬁent and e;(pand
existing sorvices. This will be monitored through entoliment increases, separate ARRA program

and fiscal reporting, operational oversight, and fiscal reviews of local activities.

Y.A2, Forms

V.A2.a. Quartorly Envollment and Budget Summary Adult and Dislocated Worker: Form ( |
D attached S ,
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‘ Page rewséd, sébﬁons V. 3.1 and V.B.2, July 28,2009

V A2.Db. Qua1 ter]ly Enrollment and Budget Summary Youth: Form E attached
V.A.2.¢. Budget Back-up—Adult and Dislocated Worker: Foxm E attached
V.A2.d B}l@getBaclc-up—¥011th: Form G attached - - .

V.A2.e. Staffing Plan: Porm H attached N

V.B, Monitoring -

V.B.1, Momtoz jirg: Monitoring wLIl be pmvxded conslstent with the local monitoring practices

of the workforce investment system and defined in the area’s workforce plan. Center Managers
or Supervisors, as well as contracted providers, will visit work sites to ensure compliance with
rules and 1egulatmns Monthly reports w111 be filed based on the visits.

V.B.2. Timetable: All worksites will be monitored during the tersi of the summer project and
one area will have monitoring through visits at least every other week.

V.B.3. Oversight of Pro grammatic, Accdunﬁbility and Transparenéy'

V.B.3.a. lependlhu es and Enrollments: Cenier Managess will monitor expenditmes and
enrollments on a monthly basis. This information will be reviewed by the Managers and Jocal
ove131ght boards,

V.B.3.b. Service Prov1ders. Service providers will be momtoxed consistent with local
monitoting practices and these will be reviewed to ensure they meet the critetia of the Recovery
Act.

V.B.3.c. Worksites and Special Projects: Worksites and special progects will be monitored
consistent with expectations of the Recovety Act.

VL Assurances and Signatures '

1. The WDB, inciuding the chief elected official of the area and prowders recelving funds

under Titls | of the Workforce Investment Act, will comply with the Fiscal Controls .
-established in Section 184 of WIA.

2. The WDB and chiof elected official assure that they will comply with the
nondiscrimination provisions of WIA section 188, including an assur ance that a Metho ds
of Administration has been developed and implemented. i :

3, The WDB assures that it will collect and maintain dafa necessary fo show comphance
with the nondiscrimination provisions of WIA section 188.

4, The WDB assures that veterans will be provided priority aceess to employment and .
training activities authorized in section 134 of WIA.
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5. The WDB assures that all WIA partzcxpants wﬂl be exposed 10 a full tangé of career
chojces including orienting and exposing them to training and jobs with family-
supporting wages.

6. The WDB assutes that financial literacy training/information is made available for all
participants.

7. The WDB assures that no , funds 1ecewed under WIA will be used to assist, promote, or

~ deter union organizing,

8. The WDB assures that it will comply with section 504 of the Rehabzhtatmn Act of 1973
and the American’s with Disabilities Act of 1990.

9, The WDB assuses that it developed this plan in consultation with the business
commwnity, labor organizations, and requared patiners.

10. The WDB assures that funds will be spent in accordance with WIA leglslatlon,
regulations, written DOL Guidance, Division of Employment and Training (DET)
Guidance and all other applicable federal and state laws.

11. The WDBR assures that no WIA funds will be spent on the development or operation of

- any data management systems that duplicate systems provided by the State of Wisconsin,
. especially ASSET, WorkNet, or Job Center of Wisconsin. .

12, The WDB assures that it will comply with state program priorities and directives set out
in the state plan and any subsequent modifications.

13. The WDB assures that 70% of the Recovery Act youth allocation will be spent by
October 1, 2009,

14, The WDB assures that 25% of the Recovery Act youth allocation will be spent on. ABE

. 'GED, HSED or work readiness training for 18 to 24 year old youth.
15, The WDB assures that all 1nd1v1duals served with Recovery Act funds will be uacked n
ASSET,
-16,"The WDB assures that all employment opportunitics generated by Recovery Act
" activities will be made available throngh the Job Center of Wisconsin website.
17. The WDB assures that Recovery Act funds will not be used for any casino or other
: gambling establishment, aquarium, 700, golf course, or swimming pool.

18. The WDB assures that all costs will be tracked and yeported in accordance with the line
codes established in the CORe reporting system for each contract.

19, The WDB assures that Recovery Act funds will be treated as a sepatate fund source to
enable reporiing of contract costs, subcontract costs and performance separate from other
programs.
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1:;‘grﬁlfi_cétidp‘:ﬁegza‘i;’diqg

aspension; ineligibjlity and Volunta

padd

: bility an ry _Exc’lusi'on'
““Lower Tier Covered, Transactions- .

rg N

*Fhis‘Gertification s required by the regulations Implerenting Executive Order 12549,

- _‘regulations Were published as Part VIi of the May 26, 1988 Federal Registor (pages 19160-
3 KV B o e '

r

Debarméht and Suspension, 20 CFR Part 98, Section 98.5610, Participants’ responsibilities. The

BEFQR!:E COMPLETING CERTIFICATION, READ ATTACHED INS'I:RUCTIONS WHICH ARE

AN INTEGRAL PART OF THE CERTIFICATION

_'.::',a,(1)'- -The,préspefative reciplent of Federal assistance funds certifiés, by éubmission of this

EAE ST - proposal, that nelther it norits principals are presently debarred, suspended, proposed for

"-debarment, dedlared ingligible, of voluntarily excluded from partl.qipat[onlin_'this transaction

by any Federal department or agency. -

s

'-(2),__'._-Where, ;tt;e ﬁrospective reéfplent'of Federal.assistance funds Is unable to certlfy fo any of

" tothilg propesal. -

s . 4 . .y,

- -

<o . cthelstatements In this certification, such prospective particlpant shall attach an explanation

: i QHH /}'ilLi'S'A'U'S_}‘c‘fi-s X NTERIM  WDA aoggbm ATO
-+ :Namgfand.Tille of Auftiorized Representative I D

g

. 7-31-09

Data*




1

" GERTIFGATIONREGARDING LOBBVING , " -

GTS/GR

EMENTS

. ) . R : ‘ T o S
. -GERTIFIGATION FOR GONTRA ANTS, LOANS AND COOPERATIVE

et knowledge arid belief, that:

The undersigned ceriifies, to thé best of his or

(1) No Federal appropriated funds have been pald or will be pald by or on behalf of the
* undetsigned, to any person for influencing or attempting to influence an officer or employe
of an-agency, & Member of Congress, an officer or employe of Gongress, or-an employe of
- @ Member of Gongress In-connectiof with the awarding of any Federal contract, the
making of any Federal grant, the:makirig of &ny Federal loan, the entering Into of any.
cogperative agreement, and the extansion; cantinuation, renewal, amendment, or,
modification of any Federal contract,'grant;loan, or cooperative agreement.

(2)- if any funds other than Federal appropriated funds have been pald or will be paid to any
person for Influencing or attempltifig o inflihice an officer or employé of any agency, a
Member of Congress, an officer oE.éfmpig: fof Congress, or an employe of a Member of
Congress In connéction with this Feder '

the undersigned shall complete aid’subrit Staridard Form-LLL, “Disclosure Form lo

Report Lobbylng,” n accordance with-its h§ifuctions.

(3) The in;dersigned shall require that 52 fariduage of this ceriification be included in the
* award documents for ali* subawards, al 4l 1‘_}@‘8. {Including subcontracts, subgrants and
contracts under grants, Joans, and ;co'dp‘_gzia_‘_ige agreements).and that all* subreciplents

shall certify arid disclose accardingly: -

-This cerlification Is. a material fepresentation of fact upon which reltance was placed when this
transaction was made or entered intd; __Si!bmls,'__sjt‘én‘ of thig certification Is a prerequisite for .
making or enering into this. transactién, Iiposed £y, section 1362 title 31, U.S: Code. "Any.
. person who fails to.file the required gartificatio i be'subject t6°a.clvil penalty of not less than
$10,000°and hot more than $100,000 for'eachstich fallure; -2 =~ . -

CWDAT#L eo jcunoswa coun
‘Granted/Gontractor Organization .«

JOHN. MILISAUSICA S
Naine o;ﬁigngfifylng-afﬂc[al

*Note: In iﬁé%e_iﬁstand’a& “All," n the:
applies to covered contract/grant ﬂgri’s_

d to he olarified to show thatif -

100,000 (per. OMB)

ral contract, grant, loan; or cooperative agreement, -

o~




 American Recovery and Relnvestr_nenf Act (ARRAj

Youth Service Provlders. ’

Form C

Est, Number of

Est, Number of

Youth Service Contact Services
Provider Information Provided Youth Served  [Youth Served in
) in Summerof  [Year-Round
2009 (ARRA Activites -
only) {ARRA)
_|RAMAC Alice Y. Oliver Program Management ' 225 25
TBD Alice Y. Ollver Payrolling 225 0
BD Alice Y, Oliver Case Management/Eval 225 25
Boys & Glrls Club,  [Wally Graffen Summer Youth Work 225 0
of Kenosha Experience .
Professional Barb Welch Assessment 225 0
{Sarvices Group - .
Kalser Group Marilyn Putz Recrult, Assess, CM, all 80 10
' 262-741-5274  |aspects of Work Exp.




ARRA Quarterly Enrollment and Budget Summary

WDAL

Form D

KAdult  ___ Dislocated Workar Program . WDA .
>:.mm§.mmm_.mng&c“mm<m Admin Program Qirl - Qir2 Qr 3 Qir & Qir s Cir 6 Qtr7 - erg Qtr s
‘ ’ : 15/30/2000 [5/30/2009 12/31/2009(3/33/2010 |6/30/2016 |9/30/2010 |12/31/2009|3/31/2009 |6/30/2009
_ARRA Funded Activities : 5 } ' :
Total Parsidpants i 9 37 52 32/ 96 96 - 96 36 ‘96
Receiving Intensive Services  ~ i 9 37 52 82 951 96 g5 96 96
Enrolled in Training : ; 2 7 36 52 82 26 g6 56 96 96|
Occupational Classroom ; ] 1 26 41 43, 41 43 41 &1 A%
oIt _ _ Z 7! 11 31 41 55 55 55 55 55
Customized {emplayer based) B 9 0 0 & 0 0 0 T 0 0
Recelving Supportive Services i ) 0 5 6] - 8 10 12 12 12 12
Recelving Nedds Related Payments i : .0 ol - 0 0 0 0 0 0 ]
ARRA Program Expenditures g ¢ 0 0 0 0 0 0 0 0
Core and Intensive Services = - 1800 12600 13000 13300 18200 18400 18600] . 20400 20500 40800
Tralning : 41854 8600 135001 180000] 171000 1ssco0] 210256 216250} 217250 215104
. Supportive Services 1000 100 3200 '6200] - SEOD 12600| 12700 14200 14300 14400
Maeds Related Payments. e 0 G 0 0 ] 0 gf "0 i, 0
ARRA Administrative Expenditures 3572 1600 - 1000 7700 8500 “ozoo]. 10200 10400 10400 11300
TOTAL ARRA Expenditures . 3572 44654 22900 50700F 187200  207200{ 228300| - 251750 261250 . 262450| . 285604
L , : R FormD
ARRA Quarterly Enrollment and Budget Summary
. 'XAdult  _°_Dislocated Warker Program WDA1  Walworth
All figures are cumulative Otr 1, Q2 Qw3 Qw4 | Qus Qw6 atr7 Qi s oo L
R ¢ m0/2000 |9/30/2009 |12/31/2008\3/31/2010 16/30/2010 [9/30/2010 {12/31/20083/31/2009 6/30/2009
ARRA Funded Activities B . . N ‘
Tots] Participants 3 7 10 10 10 16 10 10 10
Recelvingntensive Services 3 7 10 10 30 10|° 10| . 10 10
Enrolled inTraining 1 6 10| - 10 10 10 10 10 10
Occupational Classroom -3 & ] g g g g 9 S
oIt i 1 L1 1 1 1 4l 1 1
Customized {employer based) .0 0 0 0 ) 0 0 ol . "0
Receiving Supportive Services 0 3 4 4 4} . 4 4 4 4
. Receiving Needs Related Payments 9 g 0 0 0 0 0 i "0
ARRA Program Expénditures ' :




Core and Intensive Services | : 400 700 1000 7200 2400 1690 1700 1800
Treining . : ; 5000 7500 20000 25000 300000 33000 39000 40000 41854
Supportive Services e s 100 200 200 500 6ool ° 7ool . 800 500 2000
Needs Related Payments | ? 0 0 0 of . o 0 0 0 al
ARRA Administrative Expendiures : : e . ) - .
“TOTAL ARRA m%mu&.a_wa i 3100 3100] - 20s00] 28500 31800 3s100l - 41400 42500 44654
Kenoshz . . .
Al figures are curulative Qir2 Qw3 _Qira Qirs Qir 6 7 Qrd Qurs
§/30/2008 {12/32/2008|3/31/2050 |6/30/2010 |9/30/2010 {12/31/2009(3/31/2009 |6/30/2009
ARRA Funded Activities . . -
Total Participants 3 15 21 36 43 453 43 43 43
Receivingintensive Services 3 13 21 35 43 43 43 © 43 43
Enrclled in Training © 3 15 20, 28 43 ' 43 43, 43 43
Occupationa! Classroom -0 0 -16 15 16 15 16 18 16
T . 2 g 5 20 27 27 27 27 27
Customized {employer based) 0 o .0 0 0} 0 0 0 9|
Receiving Supportive Services 0 1 1 2 .3 4 4 4 4
Receiving Needs Relzted Payments .0 0 0 -0 0| 0 0 0 0
ARRA Program Expenditures iy ,
Core and Intensive Services e 6300 6300 6300 2600 8500 3600 $400 9400 18500
Trairing : - [EREEEE 1300 2000 70000 73000 75000{ . 88625 83625 88625 88625
Suppértive Services . 7 0 1500 3000 4500 €000 000 . 6700 6700 6700
Needs Related Payrients ; 0 0 0 4 g 0 0 0 "0
ARRA Administrative Expenditures e 800 1000 7700 8500 9300 10200 10400 10400] 213001
TOTAL ARRA Expenditures ] 8900 11800 $7000 04600 102000  113475| aamazs]  1as12s| 126125
Racine : - .
X . Dislocated Werker Prograin WDA__-_
All figures are cumulative - .. Qird Qar2 Qir3 Qtr 4 Qtr5 Qtr 6 Qtr 7 Qur 8 Qer9
o 6/30/2008 |9/20/2009 |12/31/2008(3/31/2010 |6/30/2010 |9/30/2020 [12/31/2009/3/31/2003 |6/30/2009
ARRA Fundoed Activities : - : ) - N :
" Total Participants :
Receiving Intensive Services 8 2 24 8 2 2 2 2 2
Enrolled i Trsining - 3 2 4 8 2 2 2 2 2
Oceupational Classrcom .8 2 24 8 2 © 2 2 2 2|
T .
Custornized {employer based) _




Receivin g Supportive Services ’

Receiving Needs Related Payments

ARRA Program Expenditures

Corz'and Intensive Services

Training

Supportive Services

Needs Related Paymernts

ARRA Adminisrative Expenditures
* TOTAL ARRA Expenditures

0,502 3,983|3.083.33 . 3,888 3,983 3883 3,983 3,983 3,983
107,113 10,470 12,668 38,676 20,287 %000 E,000 5,000 5,000 5,000
7 - :
o . _
25,833 o 3 2,870 2370 2,870 2,870 2,870 2,870 ' 2,870 2,870 2,870
25833 155430 33842 19521.33 41546 .27150| 11853 ' 11853 118538 11853| - 11853




ARRA Quartesly mu-.o:?w:» and m.cmwmﬁ Surnmary

Ferm D

D .

Adult " ¥ Dislocated Worker Program WDAL1l .  Walworth
All figures are cumnulative Admin  (Program | Ol Qir2 Qir 3 Qr 4 Qs Gré Qw7 Qrs Otr 9
) ) e e Y 6/30/2009 |9/30/2009 [32/31/2009(3/31/2010 6/30/2010 §/30/2010 |12/31/2010 13/31,/2010 |6/30/2010
ARRA Funded Activities e e T . .
Total Participants ] 5 34 80 93 115 1 213 121 123 125
Receiving Imtensive Services P R 31 80 93 115 117 - 119 121 123 125
Enroiled in Training 29 55 87 115 137 118 123 123 125
Oecupational Classroom : ; 4 30 47 55| . 55 35 55 55 55
o ; 0 0 0 1 1 T 1 1 1
Customized (amployer based) i e 0 90 0 0 0 0 .0 0 g
Receiving Supportive Services” i 0 5 10 +13 14 14 14 14 14
Receiving Needs Related Payments, 2 0 0 0 0 0 o -0 . 0
ARRA Program Expenditures _ 2 i 20502) 398333 3983 - 3983 3583} 3583 3983 3983 2883
Core and Intensive Services %8| 313938 36022 62034|  199124f  10E289 76113 . 82800] 83800 84500 250004
Training BE766 2000 so000] 118000 1670001  284578] 238573 247578]  258578| -266344|
Supportive Services ! 3000 2000 3700 5500 7200 2763 8963 9263 9563 5963
Needs Related Pavments - 3 0 2870 2870 2870 2870 2870 2870 2870 2870 . - 2870
ARRA Adrministrative Expenditures 33814 e $6204) - 53737.33| 2787V 72862 36853 36253 37453 37453 37453
TOTAL ARRA Expenditures a3314]  40870s|  119s2s] 13s324.66(  S08234| 350174 363160 375047 384947| 357047| 405613
: . Lo ) Eorm D
ARRA Quarterly Enrcllment and Budget Summary
Adult X Dislocated Worker Program WOAL  Walworth:
All figures are cumulative Qtr2 Qtr 3 Qs Qus fouig: Qir7 Qir 8 Qirg
. " 9/30/2008 |22/31/2008|3/31/2070 |6/30/2010 18/30/2010 [12/31/2008 {3/31/2009 |6/30/2009
ARRA Funded Activities - ’ ’ . :
Totai Particpants 9 i5 17 20 20 20 20 20 20
Reeeiving Intensive Services 5 15 17 .20 20 20| 204 20 20
Enrolled In Training . 4 10 11 .20 20 20 20 20 20
Oceupational Classroorn 4 10 11 19 19 19]*." 18 15 g
orr 0 0 0 1 1 1 1 1 1
Customized (employer basad) 0 s 0 0 0 o 0| . Q g
Receiving Suppertive Senvices | a 3 7 5 10 - 10 10 10 10
Recelving Needs Related Payments Y o Q 0 0 0 g Q
N S



* ARRA Program Expencitures

QT

toer
Core and Intensive.Services 7 10000 S00 2000 3500 50001 . 6900 7800 8300 * 960G 10000
Training ‘86766 2000 15000 30000 3500¢{ - 55000 &0000 €8000 T3000 86766
mcv.uo&é Services 3000 300 700 1000 1200 1200 2000 2300 2600 - 3000
Needs Related Paymerts 0 0 O 4] 0 of - g 0 Q 0
ARRA Adrninistrative Expenditures T 7987 L 4 R
TOTAL ARRA Expenditures ' 7983 95765 3300 17700 34500 41200 63700 69600 78100 $1200 98766
Kenosha | . .
All figures are curnulative Admin Program Qurl Qtr 2 Qir3 Qir 4 Qirs Qe Qur7 - Qir Qurd
7 6/30/2008 |5/30/2009 [12/21/200813/31/2010 '|6/30/2010 |9/30/2010 |12/31/2009 |3/31/2009 m\wO\Noom
ARRA Funded Activities T - - . o .
Total Participants 5 0 20 26 36| 351 36 36 35 36
Receiving Intensive Services 0 20 . 36 36 36|° 26 36 36 36
* Enrolled in Training - ; 0 20 35 36 36 36 36/. 36 36
Cceupetional Classroom : Q. 20 26 36 36 36 36 36 36
QIT. . . 0 Q 0 0 Q 0 -0 0 0
Customized {employer based) R [vj ] 0 ] -0 0 -0 0 0
Receiving Supportive Services g R . O - 2 3 4 4 4 4 4 4
Receiving Needs Related Paymertls o e o] 0 [+ 0 S 0 0 G Q
ARRA Program Expenditures - T R : ) .
Core and Intensive Services S 3000 15750 26500 53250 54213 70000 70000f 7600 70000
Treining - . : B ._, 0 44000 83000 132000 178578 179578 179578 179578 179578
* Supportive Services 1500 3000 4300| - 5000 6963 6963 6963 5563 6963
Needs Related Payments e ] 0 of . 0 "0 K 0 0 g 0
ARRA Administrative _wﬂmw&.ncwmm Tl i 400 65600 12800 15000 25000 25000 25600 25800 25860
TOTAL ARRA Expenditures 4] o“ . 4500 73350 141800 210250 275754 281541 282141 282141, 282143
Racine .
All figures are curulstive Qtr2 Q3 Qr & Qir 5 Qtrs Q7 Qr8 Cir o
‘ 9/30/2008 [12/31/2009(3/31/2010" |6/30/2010 5/30/2010 [32/31/2009 (3/31/2009 {6/50/2009
- " ARRA Funded Activities . :
Tozzl Participants
Recelving Intensive Sexvices pi) 49 55 61 53 £5 67 €9
Enrolled in Training 25 a0 59 61 63 65 87 69
Occupstional Classroom 25 ‘40 S8 61 63 55 67 69




Customized (employer based)
Receiving Supportive Services
Recelving Needs Related Payrerts
ARRA Program Expenditures
Care and Intensive Services
Training
Supportive Services
Needs Related Pavments .

ARRA &uamuwg?m Expenditures
TOTAL ARRA Expenditures

e .

: . 52,369 20,502 3,983 3,563 3,983 3,933 3,983 3,983 3,583 3,983|"

- [ | sp3,939 32,522 40,284} 159,124 47,008 5,000 5,000 5,000 5,000 5,000
25,832 [ | 2,870 2,870 2,870 2,870 .2,8701 2,870 2,870) 2,870] ' 2,870
25832 356308 55894 4713733 168977 53862| . 11853 11853 11853 11853 13853




Ali figures are cumuiative

ARRA Funded Activities
Total Participants

Earclled in Work Experience

Receiving ABE/GED/Work Ready
Regeiving Supportive Senvices

, Receiving Stipends

ARRA Program Expenditures
Youth Weges & Stipends
Training (ABZ/GED/Work Ready)
Supportive Services

ARRA Administrative Expenditures- lﬁﬁﬂ%g

TOTAL ARRA Expenditures

‘Walworth
All figures are cumulative

ARRA Funded Activities

Total Participants .
Enrolled in Work Experience
Receiving ABE/GED/Work Ready
Receiving Supportive Services
Recelving Stipends

ARRA Pregram Expenditures
Youth Wages & Stipends
Training (ABE/GED/Work Ready)
Supportive Services

ARRA Admiristrative Expenditures
TOTAL ARRA Expendiures

Kencsha
Al figures are cumulative

Qir Q2 . ar3 Q4 Qir 5 Qs Qtr7 otr s Qg

R U fle/30/2000 15/30/2009 [22/51/2008 3731/2010 |6/30/2010 8/30/2010 l12/21/2010 |3/31/2010 |8/30/2010
530 540 540 540 565 565 350 590 590
365 530, - 530 530 555 555 580 530 520
530 540 540 540 555 565 590 590 550
228 235 235 235 260 260 285 " 285 285
450 450 450 450 475 475 500 500 500
. i) 0 0 0 NE 0 0 0 0
4172081 3sss7s] soisvsl  soIsva|  casisya| 391578 291578| 391578] 391578
26750 22375 75375 25375 25375 25375 233751 25375 25375
S 9200 1500 1700 1700 1700 1760, . A700 1700 1700
27566 16258 32784 50784 50784 50784 50784 50784 50724 50784

450507| 445237 468437  469437] © 469437| - 463437 4604371 469437  469437]

. FormE
ARRA Guarterly Enroliment and Budget Suramary - Youth Program WDA____ 1
Admin Prograrn O i Q2 oz | atra atrs o6 Qir 7 Cird otrs

A B 6/30/2009 |9/30/2008 |12/33/2005 {8/31/2010 16/30/2010 |9/30/2010 (12/31/2009 |3/32/2008 |€/30/2008
30 30 90 30 80 30 g0 90 90
40 20 80 30 50| - 20 80 20 g0

Z a0 a6 50 80 90 a0 90 o0 50} -
; i 10 10 10 10 10 10 10 10
_ -0 0 0 0 o] 0 0 0 TR
25,0001 82,111 85111 85111 §5111 85711 85114 25111 85111
1000 geeaf 5000 9000 2000 5000 9000 $000]- 8000
i 200 500|- 700 700 . 700 700 vo0l- 700 . 700
o 2758 9884 10884+ 1Dgs4 " 10884 10884 10884 10884 10884
of . 23958 58495 105695 305695| 1056350 105685 105695 10s695| 105595
~ladmin cogam | w1 | Qw2 | ows | Owd | ows | aus | owy | ows | ows |

L

ARRA Qﬁﬂm«? Envollment and m:mmmn m:BBu“..w,. Youth Program WDA_1

Form E




ARRA Funded Activities
Total Participants

" Enralled in Work Experience
Recetving ABE/GED/Wark Ready
Receiving Supportive Services
‘Receiving Stipends

ARRA 18w.33 Expenditures
Youth Wages & Stipends
Training {ABE/GED/ Work Ready)
Supportive Services

ARRA Administrative Expenditures
TOTAL ARRA Expenditures

Racine .
All figures are cumulative

ARRA Funded Activities
Total Partidpants .
 Enroiled in Work Experience
Receiving ABE/GED/Work Ready
Receiving Supportive Services
Receiving Stipends
ARRA Program Expenditures
Youth Wages & Stipends ’
Training (ABE/GED/Werk Ready}
Supportiva Sarvices .
" ARRA Administretive Expenditures
- TOTAL ARRA, Expengitures .

Bk 16/30/2000 [$/20/2009 |12/21/2005 |3/31/2010 |5/30/2010 [9/30/2050 |12/31/2009 [3/31/2008 i6/30/2009
J N . B . .
: 225 225 . 225 25 225 215 25 225 225
100 . 225 225 225 225 25| 225 225 225
25| wsl 225 225 225 25 225 - 225 225
: e ol. . 0 0 0 .0 .0 -0 0 o
! S 225 325 225 1235 225 225 25 225 225
) el N
g1250] 205217 305217] 305237 ~ 308217 305217 sos217|  30s217] 305217
15750 - - 15750 15750 15750 15750 25750 15750 15750 15750]
o 0 0 0 0 0 0 0 0
| 5600 15000 © 32000 32000 32000 32060 - 22000 32000 32000
ol 0 526C0| 335067 352867, 352967| 352967| 352967 352967 3352967] 352967
“lAdmin  |Pregram Qe Q2 -] o3 Qir 4 Cir s Otr 6 oy e ax 9
i 6/30/2009 [9/30/2009 [12/31/2009 |3/31/2010 |6/30/2010 |9/30/2010 {12/31/2008 |3/31/2009 |6/30/2009
S 23 225 225 225 - 225 250 250 275 275 275
T SR 275 225 225 225 250 250 275 275 275
o 225 225 225 225 250 250| - 275 275 275
RERESERY a2s| . 275 225 225 250 250 © 275 275 275
e R 225 . 225 225 250 250! - 275| . 275 275
DrEEey|  se1,049) | 351,049 2,250 .1,250 1,250 1,250 1,250] - .1,250 1,250 1,250
a 15,000 10,000 625 625 625 " 825 5§25 25 = 625 625
47,000 9,000 1,000 1,000 1,000 1000 . 1,000 1,000 1,000 1,000
27,366 DR 7,900 7,900] - 7,900 7,900 veoe] - 7900 7,900 - 7,900 7,900
27366| 436787 377940 10775 10775 10775 20775| . 10775 10775 10775 10775



Kenosha

ARRA Back-up Budgét
_x_Adult ___Dislocated Worker WDA_1_ |
: " Administration Program Total

Staff Salarfes 25,905 34,849 60,754
Staff Fringe Benefits 9,007 13,951 22,958
Staff Travel 500 750 1,250

" |communications - . -

|Facilities (fent, utilitles, )
malntenance) .- 1,667 . 2,500 4,167
Office Supplies 167 . 100 267
Testing & Instructional - '
Materials - 5,000 5,000

Equipment - " -

Use/Deprecliation .* - - .-
Purchase - 16,519 16,519

Lease - - -

Tralning | - - -
Classroom {tultlon, boaks, - .
fees, etc,) 3,228 236,090 239,318
OJT Reimbursements 150 1,500 1,650

Customized Training’ - . -
Supportive Services 32 7,700 " 7,782

Needs Related Payments - - -

Audit Costs - - -

Contracted Services - - -
TOTAL ‘ 40,705 318,959 359,665

. Form F
ARRA Back-up Budget
C X Adui Dislocated Worker WDA_1_. Kenosha
. Admlinistration Program Total

_Istaff Salaries . 7,793 | 13,449 L 21,242
Staff Fringe Beneflts 3,507 6,051 9,558

Staff Travel - - - -

1€ommunications -




Racine

* (Facilities irent, utilities,

maintenance)

Offica Supplies

Testing & Instructional
Materlals

Equipment

Use/Depreclation

Purchase

Lease -

Training

Classroom {tuition, books,
fees, etc.)

OJT Relmbursements

Customized Training

Suppoftive Services

Needs Related Payments

Audlt Costs

Contracted Services

TOTAL

114,825

- Admlinistration

Program

Staff Salarles

18,000

20,000

Staff Fringe Benefits

5,500

7,500 }

Staff Travel

7500

750

Communications

" IFacilities {rent, utilities,

malintenance)

1,667

2,500

Office Supplies

167

100

- [Testing & instructional”’
‘I Materials

5,000

Equipment

Use/Depreclation

Purchase’

Lease

16,519

Tralning




=]

Classroom (tuition, books,
fees, etc.)

107,114

107,141

OIT Reimbursements

Customized Training

1Supportive Services

Needs Related Payments

-

"1Audit Costs

Contracted Services

TOTAL

159,480 |-

185,314

Walworth

25,833

.1 Administration

Program

Total

_ {staff Salaries

112

" 4,400

Staff Fringe Benefits

-

400

1,512
.- 400

Staff Travel

Communications

-

-

Facilitles (rent, utilities,
maintenance)

Office Supplies

Testing & Instructional
Materials

Equipment

Use/Pepreclation

Purchase

Laase

Training

Classroom {tultlon, books,

fees, etc.)

40,354

OIT. Reimbursements

1,500

Customized Training

Supportive Services

1,000

Needs Related Payments

Audit Costs

Contracted Services

TOTAL

3,572

44,654




__ Adult

e Adult

Kenosha

ARRA Back-up Btidget -
_x_Dislocated Worker WDA_1_.
) Adminlstration Program Total
staff Salarles . 36,215 72,575 108,790
Staff Fringe Beneflts 13,685 *32,225 45,910
" |Staff Travel C 500 750 1,250
Communications - - -
Facllities {rent, utilities, . ‘
maintenance}) 1,667 2,500 . 4167
Offlce Supplles . 167 100 267
Testing & Instructional .
Materials - . 7,700 7,700
Equlpment - - -
Use/Depreclation - - - -
Purchase - . 116,518 16,519
Lease - - -
Training - - -
Classroom {tultion, books, : - _
fees, etc.) ' 6,791 568,783 | 575,574
OJT Reimbursements 150 1,500 1,650
Customized Tralning - “ -
Supportlve Services 240 9,963 10,203
Needs Related Payments ' . -~
Audit Costs - - -
Contracted Services oo - -
TOTAL 59,414 712,615 772,030 |
Form F
ARRA Back-up Budget
_x_ Dislocated Worker WDA_J_. Kenﬁsha .
Admlnlstratibn Program . Total
Staff Salaries 17,655 45,575 63,230
Staff Fringe Beneflis 7,945 21,725 29,670
- [Staff Travel - - -

Form F

Communlcations

"

"




Racine

Faclllties {rent, utilities,
malntenance}

Office Supplles

Testing & Instructional,
Materlals

Equipment

Use/Depreciation

Purchase

Lease .

Tralning’

"lfees, ete.}

Classrogom (tuitlon, books,

179,578

jor Reirhbt_irsements

Customized Training

Supportive Services

Needs Related Payments

Audlt Costs

Contracted Services

TOTAL

282,141

* Administration

Staff Salarles
Staff Fringe Beneflts

" Staff Travel

Communications

Facilities {rent, utilitfes, mainter
Cffice Supplies

Testing & Instructional Materlals

‘ .Equipme_nt

Use/Depreciation
Purchase
Lease

Training . :

-"Classroom {tuition, books, fees, etc.)

0T Reimbursements

" Customized Training’

Supportive Services
Needs Related Payments
Audit Costs

18,000
5,500

500-

< 1,667
" 167

256,541

Program
v

Total
20,000
7,500
750

2,500
100
5,000

| 16,519

303,939

38,000
13,000
4,250

4,167
267
5,000

16,519

303,939




' Contracte_d Se rvices

TOTAL

Walworth -

Staff Salartes
staff Fringe Benefits

" Staff Trave!

Cominunications -

Facilities {rent, utiiities, malnter

Offlce Supplies
Testing & Instructlonal Materlal
Equipment C
Use/Depreclation
purchase
" Lease

" Tralning

Classroom {tuition, hooks, fees,
OJT Relmbursements

' Customlzed Tralning

Supportive Services
Needs Related Payments
Audit Costs

Contracted Services

TOTAL

75,833 356,308

Administration Program
560 7,000
240 3,000
-0
0
0
0
0
0
0 .
"0
0
0
6,791 85,266
150 © 4,500
0 0
© 240 © 3,000
0 c
0 0
0 ) 0
7,081 99,766

OO0 000o0

382,142

Total .
7,560
3,240

92,057
1,650

3,240 |

0
0
0
107,747

R R R - = -]




ARRA Back-up Budget
. Youth
WDA_1
Admlnlstraiion - Program Total
Staff Salaries- 40,015 20,500 60,515
Staff Fringe Benefits 12,931 3,600 16,531
staff Travel 1,548 1,600 3,148 |,
Communications - 3,000 - 3,000 |
Facilities (rent, utilitles, .
maintenance) 5,000 5,000 10,000
Office Supplies 224 500 724
Testing & Instructional - -
|materlals - H#VALUE! : -
Equipment - -0 .
Use/Depreciation - - -
Purchase L - - -
Lease . - - Co-
* ITraining and Services - - -
Wages and Stipends 9,449 784,376 793,825 |
ABE/GED/WOE‘R Ready 160 32,750 | 32,910
Supportive Services 56 17,700 ©17,756
Audit Costs ' ¢ - 1,000 - 1,000.
Contracted Services - 13,538 13,538
TOTAL £9,383 883,564 952,947 |
" Form@ '
ARRA Back-up Budget
. Youth
WDA____ 1 ‘ WALWORTH
Walworth
T ]
| Administration |~ Program Total
Staff Salartes " 280 . 3,500 3,780 |
 |Staff Fringe Benefits - . 600 600
staff Travel 48 600 | 648 |

Form G

Communications

-

|Facllities {rent, utilitles,

@_zlintehance)




Racine

Office Supplies

24 300 324

Testing & Instructional '

Materials - - -

Equi_pment - - -

- Use/Depreciation - - -
Purchase - - -
Lease . - - -

Training and Services - -

Wages and Stipends "9,449 118,110 - 127,559

ABE/GED/Work Ready . 160 2,000. - 2,160

Supportive Services 56 700 756

Audit Costs . . -

Contracted Services - . -

TOTAL - 10,017 125,810 135,827

Administration Program Total

Staff Salaries 17,666 17,000 34,666

Staff Fringe Benefits "~ 3,000 3,000 6,000

Staff Travel 1,500 1,000 2,500

Communilcations 3,000 3,000

_{Facliities (rent, utllitles, :
maintenance) 5,000 5,000 1.0,000
Office Supplies 200 200§, 400
_[Testing & Instructional :
.|Materials -

Equipment - -
Use/Depreclation -
Purchase -
Lease -

Training and Services . -
- {Wages and Stipends 361,048 361,048
_{ABE/GED/Work Ready 15,000 15,000
Supportive Services - " 17,000 17,000
Audit Costs. 1,000 1,000
Contracted Servicas ‘ 13,538 13,538
ATOTAL ' 27,366 436,787 464,153




-~ Kenosha

(

Administration

Total |

staff Salaries

22,068

Program

22,068

9,931

9,831

Staff Fringe Beneflts
Staff Travel '

Jcommunications

Eacilities (rent, utilities,
malntenance)

Offlce Supplies

Testing & Instructional
Materials :

Equipment

Use/Depreciation

Purchase

Lease

Tralning and Services

Wages and Stipends

305,217

305,217

ABE/GED/Work Ready

15,750

715,750 |

Supportive Services

a

Audit Cosis

Contracted Services

-

TOTAL

' 320,967

352,967




& , R ’ o ‘ FormH

ARRA Staffing
. ‘Plan

X2 Aduit __ Dislocated Worket ___Youth . WDA_ 1

Positlon - , . Monthly Total #t M
Program Manager-Kenosha L T, 10,450 a%| - 18 7,308
riscal Manager-Kenosha 10,150 3% 18 - 5,481
Program Manager-Racine : . : 1,858 33% 12| 23,500
Administrative Staff Total $ 22,258 40% 12.00] § 36,289.00

[ERCEae  alny ancionalits iy ereon Gt dista b e et

Position - S . Monthly Total % Charged # Months |Total ‘
Case manager-Walworth ) 2,500 £% 12 - 1800
Employment Consultant-Racine 2,571 50% 12 30,850
(" . . - 0
. 0
€]
0
4]

‘ - 0
program Staff Total - ’ $ 5,071, 560 240015 32,650
Staffing Total . S © 27,328 . 96% 120015 - 68939

Form H
_ARRA Staffing
Plan
X _ Adult ___,I'Jis!ocated Warker Youth "WDA __1_ ., Kenosha

Monthly Total

Position 9 Charged it Months

Program Manager-Kenosha ' " 10,150.00] . 0.04 18] . 7,308.00

v/-.'-‘-\.'.

I Fiscal Manager-Kenosha ~ -+ ' 10,150,00 0.03 48] 5,481.00




Administrative Staff Total

$ ° 20,300.00 |-

$ 12,789.00

Position Monthly Total |% Charged | Months |Total
0
|
- G
O
.0
0
Program Staff Total 5 - 0% - |3 -
Staffing Total $  20,300.00 7%  12.00|$ 12,789.00
Racine

Position

Monthiy Total

Carge

_Posltlon MontthTotal %Charged #Months Total
Program Manager 1,958.33 33% 12 23,500
0
0
0]
0
. _ . _ 0
Administrative Staff Total $ 195833 33% 12.001 $ 23,500.00

.7 Mnths |5

12

Employment Consultant . -

2,571

50%

(13



Posltion . Monthly Total |% Charged #Months {Total
No direct staff charges, allocated central 0
office costs 0
o 0
0
. 0
Administrative Staff Total $ . 0% - 1% -
SRR B tyandepefiesing Helontnoteds i s e
Positlon® [ Monthiy Total [% Charged }# Months fotal '
( |Case manager 2500 6% 12 1800
)
G
0
0
0
0
0
Program Staff Total §  2,500.00 6% 12.00§% 1,300.00
Staffing Total §  2,50000 6o . 12.001$ 1,800.00

i

[=] L= =1 l=]

Program Staff Total

$  2,570.83

- 50%

$ 30,850.00

$  4,520.16

83%

$ 54,350.00

Staffing Total

e




SE WI WDA Policv for Worlk Readiness Certification in the WIA Summer Youth Program .

Youth emolled in the Sum.mel Youth program will be assessed for Work Readiness Skills using

" a pre test that is selecled by the J ob or W01Lforce Development Centers to identify arcas that

need training or remediation, A service plan will be developed for the Youth and the Centers

. will arrange services that address the areas that need training ot cemediation. After training ot

remediation occuts, an. assessment for Work Readiness Skills will be administered at an

appropriate time using a post test, If the Summer Youth partxmpant achieves the goals in then

“service plan ag verified by the post test, the Youth' will be awarded a Work Readiness

. Certification,




